
The Office of Equal Employment and Resolution Management 
(OEERM) is responsible for managing DHA’s equal 

employment opportunity program. 

DHA civilian current and former employees, and applicants for employment with the DHA, 
are protected from unlawful employment discrimination (including harassment) on the basis of: 

Race | Color | Religion | Sex | National Origin 

Age (40 or over) | Disability | Genetic Information 

Reprisal (for engaging in a protected EEO activity) 

If you believe that you have been subjected to employment discrimination (including harassment) due 
to an EEO protected basis and want to enter the EEO complaint process, you must contact an EEO 

Counselor at the Office of Equal Employment and Resolution Management within 

CALENDAR DAYS 
of the alleged discriminatory event or from when you become aware of the event. 

If you wish to file an EEO complaint, or have questions about the EEO 
complaint process, please contact OEERM at dha.oeerm@health.mil 
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